INFIELD APPLICATION PROCEDURE

The most important resource at Infield Systems is our staff and we have one simple goal, to become the best analytical services company in the offshore oil and gas industry. We are therefore always looking to recruit people who have the experience and/or talents that will help us achieve our goals. Our employees enjoy a dynamic and diverse working environment and from their first day with us, play an important role in our company. Our employees are encouraged to develop their own ideas and are given to the unique opportunity to see products develop from conception, though development to delivery to the client. Our clients range from the major oil and gas companies, contractors, service suppliers though consultants, government agencies and the trade press in over 40 countries, so the work is very varied. 

We have our headquarters in central London with satellite offices in Houston, Aberdeen, Bristol and Ashford.
Set out below are our current opportunities at Infield Systems, here in the UK and overseas. We have a simple application procedure, but as we receive so many speculative applications, we accept only those applications that adhere to this procedure.

How to apply for a job at Infield Systems

Please send your CV along with a covering letter, which should not be more than 800 words, covering the following topics:

· Why do you want to work for Infield Systems and the position you are applying for. Why are we and this role right for you?

· Initiative is an important attribute that we look for in all our employees. So briefly tell us about any recent situations where you took the initiative and made something happen.

· An important skill at Infield is problem solving, so please tell us about a recent problem that you had to solve, what was the issue, what was your solution and was it effective?

· Failure and mistakes are inevitable in all aspects of life and represent significant learning opportunities: Please tell us about something where you made a mistake, or consider yourself to have failed at recently. What went wrong and with hindsight could you see it happening, could you have prevented it, but most importantly, what did you learn from it and did you manage to put it right? Please exclude your personal life from this question! 
· Success is something we all strive for and again represents a learning opportunity. Please tell us about something where you consider your self to have been instrumental in making something a success. How did you make it work, what were the risks involved, were you in a team and did you receive recognition for your work.
· You should also send your most up to date CV, making sure you include the following information;
· Your previous work experience, with explanations of any gaps (we will not hold it against you if you simply could not find the right job)

· List all of your examination results, success and failures, along with the grades achieved.
· Leisure interests.
· The type of work you enjoy.

· The type of work you dislike.
Please email your letter and CV to data@infield.com
